
SELF 
REGULATION

REFLEXIVE

CREATIVITY

Learning to learn
Learning to become

Tension towards 
improvement

Self-confidence 
and motivation

RELATIONAL

LEARNING

Adaptability to different contexts
Capacity to mobilise own skills

Time management 
Self-organisation/operational autonomy

Management of uncertainty/risk 
management

Management of time pressure 
and multiple tasks

Take into 
account own wellbeing 

Self-assessment
Personal questioning

Open mind/cognitive flexibility
Step back and understand 

problems/diagnosis
Judgement autonomy

Critical thinking
Use of data and mathematic 

thinking
Capacity to analyse one’s 

experience and to develop a 
personal and professional path

Creative expression
Curiosity

Initiative and eutrepreneurship
Modeling new process/creative ideas 
Ability to foster collective creativity

Solution orientation
Innovation management

Understand and use 
main applications

Capacity to search and process 
useful information

Use digital technology to create 
new models and improve working 

processes
Data and Al literacy

Content creation adapted to a 
specific field

Questioning automatic search

Empathy/humility
Negotiation

Reconcile tensions and dilemmas
Intercultural awareness

Diversity acceptance-management
Capacity to listen and observe 

others
Relation management

Team-building/Leadership
Ability to evolve in collective 

intelligence
Ability to transmit 

and train

Use appropriate 
types of expression and 

communication (written, oral, 
audio-visual, gestural)

Use data to show evidence
Adapt language and communication 

codes to target groups
Communicate in foreign languages

Reporting
 Listening, observing

Take into account 
colleagues and clients

Take into account community 
wellbeing  

Understand and integrate sustainable 
development

Understand and integrate economic matters
Ethics and human rights awareness

Risk management and compliance 
with security rules 

ORGANISATION

RESPONSIBILITY

DIGITAL

COMMUNICATION Respecting organisational rules 
Respecting social 
interaction codes 

Teamwork/team management 
Adaptability/ability to integrate 

into different organisations
Seek advice and opinion

Reliability on tasks and quality
Timeliness

Project management

TRANSVERSAL COMPETENCES



SELF 
REGULATION

REFLEXIVE
CREATIVITY

DIGITAL ORGANISATION

RESPONSABILITY
RELATIONAL

COMMUNICATION

Management of 

tim
e pressu

re and 

multip
le tasks

Self-assessment

Personal questioning

Open mind/cognitive 
flexibility

Step back and 
understand problems/

diagnosis

Judgement autonomy

Critical thinking

Use of data and 
mathematic thinking

Capacity to analyse 
one’s experience and 
to develop a personal 
and professional path

Creative 
expression

Curiosity

Innovation 

management

Initiative and 

eutrepreneurshipModeling new 

process/creative 
ideas 

Ability to foster 

collective 
creativity 

Solution 
orientation

Adaptability
 to 

diffe
rent contexts

Capacity to 

mobilise
 own skills

Time 

management 

Self-o
rganisation 

/operational 

autonomy

Management of 

uncertainty/ris
k 

management

LEARNING
• Learning to learn

• Learning to become
• Tension towards improvement

• Self-confidence and 
motivation



Reliability
 on tasks 

and quality

Adaptability to 
different contexts

Capacity to mobilise own 
skills

Time 
management 

Self-organisation/
operational autonomy

Management of 
uncertainty/risk 

management

Management 
of time pressure and 

multiple tasks

Self-assessmentOpen mind/ 

cognitive flexibility

Capacity to analyse 

one’s experience 

and to develop a 

personal and 

professional 
path

Step back and 

understand 

problems/ diagnosis
Judgement 
autonomyCritical thinkingUse of data and 

mathematic 

Respecting 

organisational ru
les 

Respecting social 

interaction codes

Teamwork/team 

management

Adaptability
/

ability
 to integrate 

into diffe
rent 

organisations

Seek advice and 

opinion

LEARNING
• Learning to learn

• Learning to become
• Tension towards improvement

• Self-confidence and 
motivation

SELF 
REGULATION

REFLEXIVE

CREATIVITY

DIGITAL

ORGANISATION

RESPONSABILITY

RELATIONAL
COMMUNICATION

Timeliness

Project 

management

Business 

orientation



Ethics and human 

rights a
wareness

Respecting 
organisational rules 

Respecting social 
interaction codes 

Teamwork/team 
management 

Adaptability/ability to 
integrate into different 

organisations

Seek advice and opinion

Reliability on tasks and 
quality

Timeliness

Project 
management

Business 
orientation

Take into account 

own wellbeing 

Take into account 

colleagues and 

clients

Take into account 

community well-

being  

Understa
nd and 

integrate sta
kes o

f 

susta
inable 

development

Understa
nd 

and integrate 

economic sta
kes

LEARNING
• Learning to learn

• Learning to become
• Tension towards improvement

• Self-confidence and 
motivation

Risk m
anagement 

and compliance 

with security
 rules 

SELF 
REGULATION

REFLEXIVE

CREATIVITY
DIGITAL

ORGANISATION

RESPONSABILITY

RELATIONAL

COMMUNICATION

Management of 

time pressure and 

multiple tasks

Adaptability to 

different contextsCapacity to 

mobilise own skillsTime 
management Self-organisation 

/operational 
autonomy
Management of 

uncertainty/risk 

management



Take into account 
own wellbeing 

Take into account 
colleagues and clients

Take into account 
community wellbeing  

Understand and 
integrate stakes of 

sustainable development

Understand and 
integrate economic stakes

Ethics and human rights 
awareness

Risk management and 
compliance with 

security rules 

Empathy/humility

Negotiation

Reconcile tensions 

and dilemmas

Intercultural awareness

Diversity
 acceptance- 

management

economic sta
kes

LEARNING
• Learning to learn

• Learning to become
• Tension towards improvement

• Self-confidence and 
motivation

SELF 
REGULATION

REFLEXIVE
CREATIVITY

DIGITAL

ORGANISATION

RESPONSABILITY

RELATIONAL

COMMUNICATION

Reliability on tasks 

and quality

Respecting 

organisational rules 
Respecting social 

interaction codes
Teamwork/team 

managementAdaptability/

ability to integrate 

into different 

organisationsSeek advice and 

opinion

TimelinessProject 
managementBusiness 

orientation

Capacity to list
en 

and observe others

economic sta
kes

Relation 

management

Team-building/

Leadersh
ip

Ability
 to evolve in 

collective

intelligence

Ability
 to 

transmit and tra
in



Empathy/humility

Negotiation

Reconcile tensions and 
dilemmas

Intercultural 
awareness

Diversity acceptance- 
management

Capacity to listen and 
observe others

Relation management

Team-building/
Leadership

Ability to evolve in 
collective intelligence

Ability to transmit 
and train

Use appropriate 

types o
f expressio

n 

and communication 

(writte
r, o

ral, audio

-visual, gestu
ral)

Use data to show 

evidence

LEARNING
• Learning to learn

• Learning to become
• Tension towards improvement

• Self-confidence and 
motivation

SELF 
REGULATION

REFLEXIVE
CREATIVITY

DIGITALORGANISATION

RESPONSABILITY

RELATIONAL

COMMUNICATION

Adapt la
nguage and 

communicatio
n codes 

to target groups

Communicate in 

foreign languages

Reportin
g

Liste
ning, 

observingEthics and human 

rights awareness

Take into account 

own wellbeing Take into account 

colleagues and 
clientsTake into account 

community well-
being  Understand and 

integrate stakes of 

sustainable 

developmentUnderstand 

and integrate 

economic stakes

Risk management 

and compliance 

with security rules 



Use appropriate types of 
expression and 

communication (writter, 
oral, audio-visual, gestural)

Use data to show 
evidence

Adapt language and 
communication codes to 

target groups

Communicate in foreign 
languages

Reporting

Listening, observing

Understa
nd and use 

main applications 

Capacity to search 

and process u
seful 

information

Use digital technology 

to create new models 

LEARNING
• Learning to learn

• Learning to become
• Tension towards improvement

• Self-confidence and 
motivation

SELF 
REGULATION

REFLEXIVE

CREATIVITY

DIGITAL

ORGANISATION

RESPONSABILITY

RELATIONAL

COMMUNICATION

and im
prove working

 processe
s 

Data and Al lite
racy

Content creation 

adapted to a 

specific fie
ld

Questio
ning 

automatic search

Empathy/humility
Negotiation

Reconcile tensions 

and dilemmas
Intercultural awareness

Diversity acceptance- 

management

economic stakesCapacity to listen 

and observe others

economic stakesRelation 
managementTeam-building/

Leadership
Ability to evolve in 

collective
intelligenceAbility to 

transmit and train



Understand and use 
main applications

Capacity to search and 
process useful 

information

Use digital technology to 
create new models and 

improve working 
processes

Data and Al literacy

Content creation 
adapted to a specific field

Questioning automatic 
search

LEARNING
• Learning to learn

• Learning to become
• Tension towards improvement

• Self-confidence and 
motivation

SELF 
REGULATION

REFLEXIVE

CREATIVITY

DIGITAL

ORGANISATION
RESPONSABILITY

RELATIONAL

COMMUNICATION

Use appropriate 

types of expression 

and communication 

(writter, oral, audio

-visual, gestural)
Use data to show 

evidenceAdapt language and 

communication codes 

to target groupsCommunicate in 

foreign languagesReporting
Listening, 

observing

Creative 

expressio
n

Curiosity

Innovation 

management

Initia
tive and 

eutrepreneursh
ip

Modeling new 

process/
creative 

ideas 

Ability
 to foste

r 

collective 

creativity 

Solution 

orientation



Creative expression

Curiosity

Initiative and 
eutrepreneurship

Modeling new process 
/creative ideas 

Ability to foster 
collective creativity

Solution orientation

Innovation management

LEARNING
• Learning to learn

• Learning to become
• Tension towards improvement

• Self-confidence and 
motivation

SELF 
REGULATION

REFLEXIVE

CREATIVITY

DIGITAL

ORGANISATION
RESPONSABILITY

RELATIONAL

COMMUNICATION

Understand and use 

main applications 
Capacity to search 

and process useful 

informationUse digital technology 

to create new models 
Data and Al literacy

Content creation 

adapted to a 

specific field
Questioning 

automatic search

Self-

asse
ssm

ent

Open mind/ 

cognitiv
e fle

xibility

Capacity to analyse 

one’s e
xperience 

and to develop a 

perso
nal and 

professio
nal 

path

Step back and 

understa
nd 

problems/ diagnosis

Judgement 

autonomy

Critic
al th

inking

Use of data and 

mathematic 



 





 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 







































SELF 
REGULATION

REFLEXIVE

CREATIVITY

Learning to learn
Learning to become

Tension towards 
improvement

Self-confidence 
and motivation

RELATIONAL

LEARNING

Adaptability to different contexts
Capacity to mobilise own skills

Time management 
Self-organisation/operational autonomy

Management of uncertainty/risk 
management

Management of time pressure 
and multiple tasks

Take into 
account own wellbeing 

Self-assessment
Personal questioning

Open mind/cognitive flexibility
Step back and understand 

problems/diagnosis
Judgement autonomy

Critical thinking
Use of data and mathematic 

thinking
Capacity to analyse one’s 

experience and to develop a 
personal and professional path

Creative expression
Curiosity

Initiative and eutrepreneurship
Modeling new process/creative ideas 
Ability to foster collective creativity

Solution orientation
Innovation management

Understand and use 
main applications

Capacity to search and process 
useful information

Use digital technology to create 
new models and improve working 

processes
Data and Al literacy

Content creation adapted to a 
specific field

Questioning automatic search

Empathy/humility
Negotiation

Reconcile tensions and dilemmas
Intercultural awareness

Diversity acceptance-management
Capacity to listen and observe 

others
Relation management

Team-building/Leadership
Ability to evolve in collective 

intelligence
Ability to transmit 

and train

Use appropriate 
types of expression and 

communication (written, oral, 
audio-visual, gestural)

Use data to show evidence
Adapt language and communication 

codes to target groups
Communicate in foreign languages

Reporting
 Listening, observing

Take into account 
colleagues and clients

Take into account community 
wellbeing  

Understand and integrate sustainable 
development

Understand and integrate economic matters
Ethics and human rights awareness

Risk management and compliance 
with security rules 

ORGANISATION

RESPONSIBILITY

DIGITAL

COMMUNICATION Respecting organisational rules 
Respecting social 
interaction codes 

Teamwork/team management 
Adaptability/ability to integrate 

into different organisations
Seek advice and opinion

Reliability on tasks and quality
Timeliness

Project management

TRANSVERSAL COMPETENCES







SELF 
REGULATION

REFLEXIVE

CREATIVITY

Learning to learn
Learning to become

Tension towards 
improvement

Self-confidence 
and motivation

RELATIONAL

LEARNING

Adaptability to different contexts
Capacity to mobilise own skills

Time management 
Self-organisation/operational autonomy

Management of uncertainty/risk 
management

Management of time pressure 
and multiple tasks

Take into 
account own wellbeing 

Self-assessment
Personal questioning

Open mind/cognitive flexibility
Step back and understand 

problems/diagnosis
Judgement autonomy

Critical thinking
Use of data and mathematic 

thinking
Capacity to analyse one’s 

experience and to develop a 
personal and professional path

Creative expression
Curiosity

Initiative and eutrepreneurship
Modeling new process/creative ideas 
Ability to foster collective creativity

Solution orientation
Innovation management

Understand and use 
main applications

Capacity to search and process 
useful information

Use digital technology to create 
new models and improve working 

processes
Data and Al literacy

Content creation adapted to a 
specific field

Questioning automatic search

Empathy/humility
Negotiation

Reconcile tensions and dilemmas
Intercultural awareness

Diversity acceptance-management
Capacity to listen and observe 

others
Relation management

Team-building/Leadership
Ability to evolve in collective 

intelligence
Ability to transmit 

and train

Use appropriate 
types of expression and 

communication (written, oral, 
audio-visual, gestural)

Use data to show evidence
Adapt language and communication 

codes to target groups
Communicate in foreign languages

Reporting
 Listening, observing

Take into account 
colleagues and clients

Take into account community 
wellbeing  

Understand and integrate sustainable 
development

Understand and integrate economic matters
Ethics and human rights awareness

Risk management and compliance 
with security rules 

ORGANISATION

RESPONSIBILITY

DIGITAL

COMMUNICATION Respecting organisational rules 
Respecting social 
interaction codes 

Teamwork/team management 
Adaptability/ability to integrate 

into different organisations
Seek advice and opinion

Reliability on tasks and quality
Timeliness

Project management

TRANSVERSAL COMPETENCESLIifeComp EC-JRC







Tool Examples of use 
competence in contexte

For whom ?

Methodological 
introduction

Why ?


